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MEMORANDUM OF AGREEMENT
between
THE GAZETIE, A DIVISION OF
SOUTHAM INC.
(Composing Room)
and
LE SYNDICAT QUEBECOIS DE LU'IM-
PRIMERIE

ET DES COMMUNICATIONS, LOCAL 145

SECTION 1 This Agreement is made and entered into this 16th
day of September, 1585 by and between The Gazette, a division
of Southam Inc., through its authorized representatives, party of
the first part, hereinafter sometimes referred to as the Company
and the subordinate Union of the International Typographical
Union of the Cily of Montreal, known as Le Syndicat québécols
de Imprimerie et des communications, local 145, by a commit-

_tee duly elected by members of the Gazette News Composing

Chape! and authorlzed to act on its behalf, party of the second
part, hereinafter sometimes referred to as the Union.

DURATION OF AGREEMENT

SECTION 2(a) The Agreement shali commence on July 1st,
1984 and expire on April 30th, 1987.

{b) Within ninety (90) days before the termination of this
Agreement, the Employer and the Union may initiate negotfla-
tions for a new contract to take effect on May 1st, 1987, The
terms and conditions of this Agreement shall remain in effect un-
1l such negotiations, including conciliation, are lawfully ter-
minated.

RECOGNITION OF UNION LAWS

SECTION 2 The Company agrees o respect and observe the
conditions of the By-Laws of Le Syndicat québécois de I'imi-
ptimerie et des communications, local 145, and the General
Laws of the International Typographical Unien, not in conflict
with the terms of this Agreement and in effect at the date of sign-
ing of this Agreernent {copies of which are attached and made
part of this Agreement). It is further agreed that the aforemen-
tioned By-Laws may be amended by the Union without the con-
sent of the Company; provided, however, that changes which
conflict with terms of this Agreement or affect 'wages, hours or
working condltions, shail not become operative during the life of
this Agreement except by mutual consent of both partles
" signatory hereto. : -
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JURISDICTION

SECTION 4 Jurisdiction of the Union and the appropriate unit
for collective bargaining is defined as including all Composing
Room work and includes classifications such as hand com-
positors, mark-up men, lypesetting machine operators, make-
up men, bank men, dispatch and cut room employees, proof-
press operators, proof-readers, techniclans, operators and
machinists, on all devices which cast or compese type, slugs or
film (including sensitized paper), lape perforators, reperforator
units and tape readers, for use in composing or producing type,
operaters of all photo-typesetting machines (such as Fotosetter,
APS, Xenotron, Photon, Linofilm, Monophoto, Coxhead,
Liner, Filmotype, Typro), operators of ek Platemaster,
emplovees affixing cuts and shell casts to Composing Room base
by means of adhesive; employees engaged in proofing, waxing
and paste-makeup with reproduction proofs, processing the pro-
duct of photo-typesetting machines, including development and
waxing, paste-makeup of all types {ilm, paper or other
material}, handlettered, ilusirative, border and decorative
material constituting a part of the copy; ruling; photo-prooting;
operators of any device such as a camera when used for enlarge-
ment, reduction or modification of fype faces and all camera
work to complete the paste-up such as veloxes, reverses and
overlays, and also employees performing correction, alteration,
and imposition of the paste-makeup {film, paper or other
material) serving as the completed copy for the camera prior to
the making of the plate. Paste-makeup for the camera as used in
this paragraph includes all photostats and prints used in offset or
letterpress work and includes-all photostats and positive proofs
of tllustrations {such as velox), where positive proofs can be sup-
plied without sacrifice of quality or duplication of efforts.

It is agreed that all camera work and any photogaphic work or
processes,” including contact prints and photo mechanical
transfers used to prepare the completed paste-up, is within the
jurisdiction of the Union and all such work is fo be petformed by
members of the Union covered by this Agreement.

The term proofpress cperators as used in this section includes
operators of all presses used for Compaosing Room Work.

{a) 1t is recognized that paste-makeup of type, cuts and other
matter as described in this section either in film or paper from
photo-typesetting machines (such as APS, Xenotron, Fotoset-
ter, Photon, Linofilm, Monopheto, Coxhead, Liner, Filmotype,
Typro and Hadego) er reproduction proofs on paper or
transpatencies is Composing Room work to be dong under the
terms of this Agreement, before the paste-up is transferred to the
stereotypers for the making of the final negative for the plate.

MNething herein shall preclude sending glossy proofs to an
advertiser for the making of photographicalty enlarged, reduced
or screened plates by the advertiser to be incorporated in ads to
be used in a newspaper of the Company. The term paste-
makeup as used in this Agreement applies to the paste-makeup
of matter to be used in the newspapers of the Publisher and for
any other paste-makeup done by the Publisher.

The jussdiction of the Union includes the assembling of all
material required for all work or processes prior to the completed
paste-up. Provided further, the filing of all negatives and phote-
mechanicals which have been used in the production work of the
Company is under the jurisdiction of the Union.

TECHNICIANS

SECTION 4 (b) Technicians, who are mermbers of the Union,
shall be employed to the extent deemed necessary by the Com-
pany to keep equipment operating satisfactorily.

PAGINATION

SECTION 4 (c) The operation of any equipment or pagination
procedure which performs rake-up is Composing Room work
under the terms of this Agreement. Any evolution or change of
process, equipment, method or procedure which replaces work
or functions out-lined as Composing Room work inithls Agree-
ment, then such evolution or change of process, equipment,
method or procedure will be performed by members covered by
this Agreement.

However, editorial staff (who normally perform such functions
as ediiing and merging texi) may use an electronic VOT system
to send directly to typesetting a news story for multiple-column
out-put complete with heads, sub-heads and body text with in-
structions for column widths, indents and depth.

The editorial department staff may also provide typesetilng
messages for Composing Room staff through the electronic VDT
system for Composing Room staff to do the page make-up (or
arrangement on the page) of one story to others. However, such
stories may not be sent directly to typesetting by the editorial
department staff. Stories with such page make-up instructions
shall be sent to typesetting only by Composing Room
employees, together with their instructions for the electronic
VDT make-up of all display and classified ads,

The operation of any equipment or pagination procedure
which performs full-page make-up or classified or display ad
make-up Is Composing Room work under the terms of this
Agreement.
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{d) The jurisdiction of the Union includes the operation of al!
video display terminals or similar devices and/or on-line equip-
ment to a computer when performing work functions as covered
by this Agreement for the preparation of tape or other input for
composition, procfreading or correcting of type in any form as

presently practised, to be produced on composition equipment.

The Union agrees that all wire services may be entered directly
into the computer via elecirenic impulses. Editorlal departmenit
staff (reporter level and above only} may originate and type
editerlal copy into the computer by a VDT or editorial copy
prepared for the OCR providing the original employee makes
such entry, Editorial staff may scroll and make alterations to such
copy. Al editorlal copy antered into the computer by members
of the Union shall not be released to the Editarial Department for
edtting until such copy has been justified, re-read and cotrecied
on the VDT.

Headings, sub-headings and captions may be written on the
VDT by editorial siaif.

Ediorial staff who normally perform such functions may edit
and merge text that has been entered into the computer.

Any editorlal copy that fs recelved scanner-ready in the
newsroom of the employer and does not have to be re-typed
may be entered directly via QCR.

2_273m%cnm_Emﬁmn.mwmwm:_um.?,mvmﬂmn_g_.:ma_ummm o*
the Union. -

Any typing pool (one or more persons) which prepares input
sor an OCR shall come under the jurisdiction of the Union, Such
employee(s) shall be members of the Union or make application
to become members of the Union as provided in section 7.

Input for the OCR or OCR system which may be prepared by
employees other than members of the Unilon, other than that
listed above shall be lirnited to classtfied advertising material {in-
cluding birth and death notices) provided such material is typed
by the original telephone ad taker. Classified ads received In any
other mznner will be sent to the Composing Roem for keyboard-
ing and processing. All display ads, career ads, and commaercial
copy, including supplements to The Gazette, shall be keyboard-
ed and processed by members of the Union except that copy
that is supplied camera-ready by the customer and OCR copy
and preprints supplied by the customer. All coding, typing and
corrections other than for matertal for which direct input Is pro-
vided above shall be done by members of the Unton.

It is understocd that sditorial material may be entered directly
into the computer, via the “wire services” referred to in Seciton
4(d) but that adverlising material may not be so entered.

——

In this context editorial material is considerad to be copy that
requires creatlve writing, selection, arrangement or coliating by
the originator, for which service The Gazette pays the originator.

In this contéext advertising material is considered to be copy for

. which The Gazette received direct payment from the advertiser

tn return for its publication.

Exampiles of editorial materia!l are syndicated columnists, out-
of-town freelancers, stock tables, TV listings and sports scores.

However, editorial material is not limited to these examples.

(e) Whenever a story Is to be filed by telephone, it is agreed
that an editor will request the Composing Room Foreman to
have a keyboard operator take the story over the telephone and
enter it by VDT inte the computer. The Company will provide
the operator with earphones for this purpose,

Once the operator has proofread and corrected the story,
he/she will then transfer it from the computer file of the Com-
posing Room to the editorial file (desk) requested by the editor.
The editorial department may then edit the text, write heads,
eic,..and send the story for typesetting.

- CLASSIFIED ADVERTISING TERMINALS
. AND COMPUTER

SECTION 4 (§) Classified ads, including kills and alterations of
any ad however previously entered 1o the computer, will be
received over the telephone by the regular ad taker, who will
enter it directly on the form programmed on o the VDT screen,
operating on-line to the computer located in the Compeosing
Room.

The present practice of copy checking will be continued
whereby an advertising department “copy-checker” recalls and
reviews the ad (en a VDT screen), making the changes that ate
required.

The ad will then be sent, producing at the same time a hard-
copy printout as a permanent racord of all copy sent as ready for
typesetiing.

Access to the master file for the Composing Room perscnnel
will be provided by VDT's in the Composing Room for the
production operations referred to below.

Maintenance of the production fle, Including calling of
statistics, preparation for produetion and production output will
be done by Composing Reem personnel.

Maintenance operation of the class-ad terminals will be done
by Composing Room personnel on a basls simllar to that for
computers and terminals in the Composing Room.

There will be no limitation on the on-line access to, input to
and the use of the computer system located in the Composing
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Room for business, accounting or advertising functions,
including header and billing data for any kind of advertisement.
Data may be transferred including print-out, to or from the
business computer or other computer by communication line or
other means. However, all physical work periormed in the
computer room in the Composing Room will -be done by
Combosing Room personnel.

QUTSIDE TAPE

SECTION 4 (g) Only tape perforated by employees covered by
this Agreement and all copy recelved in tape form over regularly
leased wires may be used, subject to Section ¢ (d}. In the event
the Company, during the life of this Agreement, desfres to
extend the use of tape not authorized by this Agreement, they
shall notify the Union. Upon such notification, the parties shall,
without undue delay, enter into negotiations fot the purpose of
ariving at a mutual agreement concerning the matter, but
disagreement thereon shall not be subject to arbitration.

COMPUTERS - MAINTENANCE AND
PROGRAMMING

SECTION 4 (h) Tt is agreed that when a computer is used for
Composing Room work, the jurisdiction of the Union includes
the preparation of all input (except as provided otherwise in this
Agreement} and all handling of output, operaiion of the com-
puter and all input and output devices, programming for Com-
posing Room work, {except that programming which because of
its nature must be provided by the manufacturer or lessor) and
the maintenance of all the foregoing equipment {except that
maintenance which because of ifs nature must be provided by
the manufacturer or lessor).

The jurlsdiction of the Union includes the maintenance and
repair of all Composing Room equipment such as; Video
Display Terminals, OCR machines and peripheral equipment
used in Composing Room work, including editorial and
classified ad Video Display Terminals and computers (except
that maintenance which, because of its nature, must be provided
by the manufacturer or lessor). Members of the Union who are
required to maintain such equipment will be given the oppor-
tunity to become competent to repair such equipment.

{i) Prograrnming begins with the creation of a detailed flow

chart and continues unil the programme for the computer is
coded and ready for preparation as programme inpuf material.
Pregramming does not include systems analysis. ;
Programmes prepared by employees covered by this Agree-
ment may be edited, modified or redrawn by experts not
covered by this Agreement.

(i} In the event of a temporary, emergency breakdown caused
by mechanical or electrical failure, a backup computer may be
used and the Union agrees the input and ouiput wil! be process-
ed by employees covered by this Agreement during the period of
such temporary, emergency breakdown.

The Company shall make no other contract covering work as
described above especially no coniract using the word
“stripping” ta cover any of the work abovementicned, except as
provided elsewhere in this Agreement.

TECHNOLOGICAL CHANGE
SECTION 5 (a) Technological change is a change brought
about by the introduction of any equipment or new processes
which function as a substitute for, or evolution of the present
work in the department and which could result in a reduction of
employees other than those listed in the separate Agreement
hetween The Gazette and Le Syndicat Québécois de Ilm-
primerie et des Communleations, Local 145 dated November
12, 1982, {Appendix “C"}

{b) The Company will notify the Union in writing at least three
(3) months in advance of any contemplated technological
change as defined above. The Company agrees to meet with the
Union within ten {10} days of such notice to discuss the ap-
proach to tralning or any problems that might arise because of
such change. If the Unton foresees any jurisdictional problems
which may arise as a result of said technological change, it is
agreed that the date of intreduction may be delayed up to a
maximum of an additional sixty (60} calendar days.

Prior to the installation of any pagination equipment or major
changes in processes, meetings will be held between represen-
tatives of the Company and the Unlon in order to determine a
meaningful retralning programme for the employees affected.

{c)To encourage eatly voluntary separation in the event to
technological change, employees who meet the conditions set
hetein may be offered the following incentives:

Those regular journeymen who have reached 60 years of

age may be offered the sum of $500,00 per month com-

mencing at date of separation and payable up to age 65. At

age 65 they would become eligible for their deferred pen-

sion under the provision of the Company Pension Plan.
PLUS

A lump sum payment on separation equal to $200.00 times
¢he number of months their age at separation is short of age 65.
PLUS
The sum of $200.00 wiil be added, either to the monthly
sum of $500.00 or to the lump sum of $200.00 whichever

they choose. .
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The above incentives may be extended in special cir-
curnstances to those not yet 60 years of age where mutually
agreed by the Company and the Union.

Consideration for early separation incentives will be based on
the priotity of those employees eligible.

KEYBOARD OPERATOR

SECTION 6 (a) A competent keyboard-operator Is one who is
capable of producing sixty {60) words per minute of non-justified
average run of the hook corrected matter from legible copy ona
ten {10} minute test; provided, however, that this shall not be a
bar against respects. .

Operators shall not be held responsible for time jost through
breakdown or malfunction of machine or ron-supply of copy.

1t is agreed that new opérators will work at least one fuil shift
before they are required to tzke the 10 minute fest. Such period
may be extended at the discretion of the Foreman.

In the event the office requires keyboard operatars to fill new
or vacant situations, the Foreman chall advise the Chapel Chai-
man of the requirements of the office. The Chapel Chairman
shall advise the Foreman within twenty-four (24} hours: of the
number of competent keyboard operators available to fill the re-

‘quirements from among regular journeymen situation hoidérs.

If & sufficierit number of competent keyboard operators is not
available from Composing Room, regular situation holders to fill
yacant or new keyboard operator suations, the opportunity to
be trained shall be offered to employees, provided satisfactory
proof has been given o the Foreman that they have achieved a
competency of forty {40} words per minute (net} with no more
than ten (10} errors {ten-minute test) in the operation of the
typewriter.

In the application of the provistons of this section, if there is
otll an insufficient number of potentially competent keyboard
operators, in the Compeosing Room, 1o meet the requiremerits of
the office, other competent keyboard operatoys may be
employed. Such persons shall apply for membership in the
Union before being permiited to work. The Union will issue a
working permit pending action on the application and repott on
the employee’s competency.

{b) Typewriting competency referred to in Section 6 {a) at for-
ty {40) wards per minute in a ten minute test shall be computed
as follows:

Five strokes couni as a waord: therefore, divide the total
number of strokes by 5. The result is the GROSS WORDS
typed. From the gross words deduct ten {10} words from each
arror, The result is the NET WORDS typed. No more than ten
{10) emrors permitied in any test.

RETRAINING
SECTION 6 {c)ltis agreed that the Company will retrain such

. regular employees from shose regular employees covered by this

Agreement in priority, who desite to convert thetr present skills
to the skills requited by the new process or equipment. It is fur-
ther agreed that such retraining will be given without loss of
regular wages.

Should a journeyman situation holder who has been selected
to retrain on new equipment be required by the Company to
take such retralning outside the plant of the Company, it is
agreed that in addition to his/her regular wages, all expenses in-
curred in connection with the retraining will be paid by the Com-
pany and that all such employees shall be treated equally.

¥ the Company installs computerized photo-typesetting
equipment it Is recognized that such discussions will include
categories such as: computer programming, photo-typesetting,
markup, electronic maintenance, paste-makeup, and camera.

{d) The Company agrees subject to Appendix “C” that no
regular situation holder as of the date that the Union recetved the
notices provided for in the foregoing Section 6 (c}, who has ex-
pressed the desire to underiake retraining will be laid off unless
he/she first has had an opportunity to retrain.

An employee who fails to become competent during refrain-
ing in his/her own classification shall be permitted to transfer to
ancther clagsification and, Eo«.ﬁﬁm.rm\ she has the necessary
priority in the new classification, ha/she shall be given one addi-
tional opportunity to reirain. The Foreman shall be the sole
judge as to an employee’s progress and competency during any
Tefraining program. owever, the Union may challenge the
Foreman's declsion as provided in Section 28 of the Agreement.

{e) The Company agrees that any regular {fulltime employee
or substitute who has six (6) months priority and who makes
himselé/herself avaiiable for work and who recelves a diploma
from an approved electronics course will be teimbursed &
minimum of 50% of the direct costs incurred by him/her, with a
maximum refmbursement of $250.00 for any situation holder in
a calendar year. “Direct costs” means the cost of fees (registra-
tion, tuition} charged by the educational institution and the cost
of reguired text books or other required course material.

The maximum payment may be raised to $400.00. In such
cases, the course must be approved in advance, the Company
must be satisfied that it will benefit divectly from the employee’s
having completed the course, and the employee shall undertake
to remain employed - with the Company for six meonths after
completion of the course. If the employee should leave before
six months, any payment over $250.00 shall be deducted from
severance, vacation ot other settlement due the employee.
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UNION MEMBERSHIP

SECTION 7 {a) The Company agrees to employ only members
of Le Syndicat Québécois de ITmprimerie et des Communica-
tions, Local 145, fo perform ali work within the jurisdiction of the
Union, including that of Foreman. The Union shall furish as
many competent journeymen as ate called for by the Company
to meet their requirements and to endeavor to eliminate the
necessity of any situation holder working a fifth or sixth shit,
Should the Union be unable to supply sufficient-number of com-
petent journeymen to meet the needs of the Company, it is
agreed that the Company may secure the help from any source,
provided that such persons apply for membership in the Union
before being permitted to work, The Union will issue a working
permit pending action on the application and a report as to the
applicant’s competency. The foreman shall create the number of
situations necessary to meet the needs of the Company, thereby
reducing to a minimum the employment of substitutes.

{b) In accordance with the Labour Code, the Company shall
deduct Union dues on a weekly basis. Eack month, dues col-
lected along with an itemized kst of deductions for each in-
dividual, shall be remitted to the Secretary-Treasurer of the
Union no later than the fifteenth day of the following month. A
copy of the list of Union dues deductions shall alsc be given to
the Chape! Chairman,

It is further agreed that the Company shall report the total an-
nual Union dues deductions paid by each employee on his or
her income fax slips, such slips to be distributed no later than
February 28 of each year.

SUBSTITUTES

SECTION 8 (a) Should a member wish to absent
himself/herself from work, the available priority substitute shall
be employed In his/her place only i requlred by the Foreman,

The Company need not employ a substitute to cover an
employee who is off sick unless the substitute is requested by the
Foreman,

The Company may hire substitutes for the office without
creating new situtations.

(b} Regular situation holders shall report for worlk or have
substitutes ready (if required by the office) when iime is called.
Should a regular employee not report to work or communicate
to the Chapel Chairman that he/she has been delayed due to
circumstances beyond his/her contrel within 30 minates {ollow-
ing the regular starting time, he/she may be replaced by a
substitute at the option of the Foreman. This shall not preclude
the office from hiring both the regular and the substitute,

10
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HOURS
SECTION § (a) Day wortk shall be between 7 a.m. and 6 p.m.

(k) Night work shall be between 6 p.m. and 7 a.m.

{€) Tight (8) hours shall constitute a day’s work and thirty-two
{32) howrs a week’s work; seven and cne half {7 1/2) hours shail
constitute a night, split or lobster's work and thiety (30) hours a
week’s work. All time worked by journeymen on a shift after 10
p.m. and ending before 7 a.m. shall be paid for at lobster shift
rates, ' :

() When it is necessary to work split shifts, running from day
into night hours or vice versa, said shift shall be paid for at the
split rate,

CALL BACK

SECTION 10 Employees who have lefi the building and ave
called back for overtime, other than for a fifth or sixth shift, after
more than one hour from termination of regular hours of work,
shall reczive the reqular overtime rate for the actual time worked
on said call back, subject to the provision that the minimum
amount of overtime paid for shall be half the number of hours in
the employee’s reguiar shift. It is understood that this guarantee
shall not apply to notification to report early or when employees
have been notifled of the call back before leaving the bullding.

FULL SHIFT

SECTION 11 No employee shall be employed for less than a
full shift except when discharged for cause or excused at his/her
own request.

LUNCH PERIOD

SECTION 12 A lunch period of at least thirty {30) minutes and
not more than forty-two (42} minutes shall be allowed for each
shift, such time not to be included in the number of hours
specified for a day’s or night's work, and no member shall be re-
quired td work more than 4 1/2 hours without a lunch period.

Should anyone be required to work during any part of his/her
regularly scheduled lunch period, a new lunch period will be
scheduled at a mutually agreed upon fime and extended by fif-
teen minufes.

i1
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WAGES

SECTION 13 (a) The regular straight-ime rates for
iourneymen shall be as follows: :

From September 2, 1984 to June 29, 1985
Hour Week Io,_..:d

Day $22.938 $734. 32
Night * : 25.000 750 30
Split & lobster 25.134 754 - 30
From dune 30, 1985 to June 28, 1986

Day $23.969 $767 - 21
Night 26.100 783 30
Split & labster 26.234 787 . 30
From June 29, 1986 to April 30, 1987 .

Day $25.600 $800 32
Night 27.200 816 30
Split & tobster 27.334 820 3¢

(b) All pay cheques shall be distributed In sealed envelopes.

OVERTIME

SECTION 14 (a) All ime worked before or In excess of the

hours of a regularly established shift shall be paid for at time and
one-half for the first three hours and double time thereafter.
Sunday work, that is work performed after the completion of the
scheduled shift on Saturday and before the scheduled shift
which begins the next week, shall be paid at double and one-half
time, with the exception of shifts regularly schediled for Sun-
day. All work performed between 4:00 p.m. Saturday and 7:00
a.m. Monday except regularly scheduled shifts shall be paid at
double and one-half time. Overtime will be worked when re-
quired for the current day’s publication.

(b} (1) No employee covered by this scale shall be required or
permitted to hold a situation of more than four (4} days or four
{4) nights in one financial week. When an employee is required
to work on a regular off day or night, or the fifth, sixth or seventh
shift n any financial week, he/she shall be paid at the rate of
time and one-half for the first three hours of the said shifts, and
at the rate of double-time thereafter for the balance of the shift.

(b) ¢ii) Overtime worked on a fifth, sixth or seventh shift shall
be paid at the rate of double time and one quarter. '

STATUTORY HOLIDAYS

SECTION 15 (a) The following statutory holidays shall be
observed In the plant of the Company: New Year's Day, Good
Friday, Victoria Day, National Holiday, Deminion Day, Labour
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Day, Thanksgiving Day, Christmas Day, Boxing Day {December
26) or days celebrated as such. Al situzation holders and appren-
tices whether required to work or not shall be paid for recognized
holidays at straight time rate. [n addition to the day’s pay all
situation holders and apprentices required to work on any of the
above statutory holidays shall be paid double the straight time
rate. In addition to the day’s pay all situation holders and ap-
prentices required to work overtime on any of the above
holidays shall be paid the siaight time rate plus double time.

It is understood that for the night shift the statutory holidays
mentioned above, or the days celebrated as such, wil be
celebrated the evening or night prior to said holiday or days
celebrated as such.

Should a situation holder be away from work because of
sickness, it is agreed such employee will receive one day's pay
for any of the statutory halidays listed in this section that occur
duting his/her sickness up to a period of six menths,

(b} In addition to the nine {9) Statutory Holidays, provided for
in Section 15 (a}, each regular sttuation holder shall be entitled
to three (3) days ieave of absence with pay at his/her regular
rate of pay on days to be taken within the period April 1 to
March 31 of the following year as scheduled by the Foreman.

_Such schedullng to be in the same manner as vacations under

past practices. Each regular situation holder shall also be entitled
to a patd holiday on his/her birthday. Should the birthday occur
on a slide day, with the Foreman.

{€) When filling the situation of a regular employee who is on
leave of absence, a substiiute who works both a full work week
preceeding and regularly scheduled shift next following a
statutory holiday shall be paid for such holiday at the regular
straight-time rate.

For each four (4} days of office work a substitute who has re-
tained continuous pricrity on the chapel slipboard for cne year
or more will receive one (1) statutory holiday at straight-time
rates for cne shift.

For each fourteen (14) days of office work a substitute wheo

‘has refained continucus priority on the chapel slipboard for less

than one (1) vear will recelve one (1} statutory holiday at
straight-time rates for one shift.

No substitute shall be eligible for statutory holiday pay in ex-
cess of the number of statutory holidays in a calendar year pro-
vided in Section 15 {a).

(d) When an employee’s slide day falls on a holiday or when a
holiday falls during an employee’s vacation pertod such
employee affected shall recelve one day's pay at straight time
rate,
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VACATIONS

SECTION 16 (a) (i) All situation holders and apprentices
holding situations during the 12 months pricr to April 1, 1984
shall be entitled to the {ollowing vacations with pay during the
vacation period specified in Sections 16 (c) & 16 {(g):

Years of Service Weeks of Vacation
1

7

14

22

(&) (t1) All situation holders and apprentices holding situations
during the 12 months prior to April 1 of any subsequent year,
shall be entitled to the following vacations with pay during the
vacation period specified in Sections 16 {c) and-16 {g}:

B

Years of Service Weeks of Vacation
i 3
6 4
12 5
20 4]

All situation holders, apprentices and exiras who have worked
a portion of the 12-month period ended April 1 In any year wili
receive one day, of vacation with pay for each 17 days or major
fraction so worked. )

However, sickniess of six {6) months or less shall not reduce
vacation entitlement in the followlng year,

Regular situation holders who have been laid off and subse-
quently rehired within elghteen {18) months, shall not be con-
sidered to have broken service for vacation entitiernent provided
they have malntained their prioriiy as substitutes,

Apprentlces who become journeyman and remain on the
priority board will be entifled to full vacation credits for time serv-
ed with the Company, as outlined in this Section.

(b) Each week of vacation is understood te mean four (4)
warking days or working nights.

{c) Summer vacations which shall consist of two (2) con-
secutive weeks shall be scheduled by the office between June 1
and Labour Day, with consideration to priority and the needs of

- the Company. it is agreed that posting of the schedule for ap-

prentice vacations shall be simultaneous and separate from that
of the journeymen schedule. However, this will not preclude an
employee taking the summer vacation cutside the summer vaca-
tlon schedule on a separate “outside summer” list, with con-
sideration fo priority and the needs of the Company.

(d) It Is agreed that compensation for vacation shall be at the

employee’s reguiar rate of pay for the shift on which he/she is
employed.

(e} Any emplovee covered by this Agreement leaving his/her
place of employment voluntarily or otherwise shall be entitled to
and receive his/her vacation credit pay on a pro-rata basis. Such
credit shall be paid at the time of leaving employment.

{f) No employee will be allowed to forego vacation in any year
for the purpose of adding to the length of vacaticn in any suc-
ceeding year.

The "“Vacation Year” is April 1 to March 31. Employees shall
accept and take vacations to the extent to which they are entitled
before March 31st of the following year.

(@) The third, fourth, fifth and sixth week of vacation shall be
scheduled from April 1 to May 31 and from Labour Day to
Matrch 31 of the following year. Itis agreed that the members en-
titled to a third week of vacation will have choice of vacations
over those members entitied to a fourth week of vacation, those
members entitled to a fourth week of vacation will have cholce of
vacations over those members entitled to a fifth week of vaca-
tion, and those members entitled to a fifth week of vacation will
have choice of vacation over those members entitled to a sixth
week of vacation,

LEAVES OF ABSENCE
UNION ACTIVITIES
SECTION 17 (a) Leave of absence granted for service as a full

or part-time officer or representative of the Union shall not con-
stitute & break in continuity of service for vacation entjtlerment,
If an employee is elected or appeinted to any office or position
of the Union or affillated bedies, such employee, upon his/her
request, shall be given a leave of absence without pay, and shall
be reinstated in his/her work group upon expiration of such
leave.
1) The Company will pay his weekly wages with the normal
deductions, :
2) Within thirty (30} days of receiving a bill for the following, the
Union will reimburse the Company on his/her behalf:
a) The weekly wages. -
bt} The Company's contribution to the pension plan.
¢} The Company’s contributions to the Quebec Pension
Plan.
d} The Company’s contributions to the Quebec Health In-
surance. ?
2) The Company's contributions to the Unemployment In-
surance Commission,
fi Any other contribution paid out by the Cornpany.
(b) Any situatlon holder chosen by the Unlon to serve as a
delegate to union conferences, education or similar activities
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shall be entitled to leaves of absence with pay provided that the
total number of such paid leaves of absence from the Composing
Room staff shall not exceed six {6) working days per calendar

year. ,
JURY DUTY

SECTION 17 (c) A regular situation holder shall be paid the dif-
ference between the jury and witness fee and the regutar
straight-time wages lost for time served on a jury or for the time
his/her presence as a witness was required in court.

BERFAVEMENT LEAVE

SECTION 17 (d) Regular situation holders bereaved by the
death of a parent, legal guardian, step-parent, child or legal step-
child, spouse {legal or common-law) brother or sister shall have
four (4) days leave of absence with pay at straight-time rate dur-
ing the period of bereavemnent.

In addition, regular situation holders will be granted up to
three (3) days leave of absence with pay to bereave the death of
a rother-in-law or father-in-law, Regular situation holders
bereaved by the death of a grandparent will be entited to two (2)
nmemp_mmcm of absence with pay during the period of bereave-
ment.

] Regular situation holders bereaved by the death of a brother-
in-law, sister-in-law, uncle or aunt will be entitled io one (1) day
leave of absence with pay during the period of bereavement.

MATERNITY LEAVE

SECTION 17 (e} Maternity leave shall be granted for a period
up to twenty-six (26) weeks. Beginning with the third week of
such leave, the Company shall, for the next fifteen (15) weeks
pay the employee a supplementary unemployment benefit to
make up the difference between the unemployment benefit and
95 per cent of the employee’s Unemployment Insurance Com-
mission Insurable earnings.
Hw be eligible for such paid maternity leave, the employee
must:
a) Have been in the employ of the Company for at least one
{1) year prior to the commencement of sich leave;
b) Where possible, give the Company at least two (2) weeks
notice before taking such leave;
¢) Return to work no later than six (6} months following the
commencement of such leave and remain as an
emplogee of The Gazette for a minimum of slx {6) months
following the return.
Failure to return to work at the end of the six (6} months, or
voluntary resignation qr termination with cause pylor 1o mxmc.w-
tlon of the six (6) months term following the return will nullity the
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maternity benefits and the employee shall reimburse the Com-
pany all the monies recelved within ten (10} days.

Maternity leave without pay shall be granted, upon request,
up to a period of six {6) months for those who do not qualify for
said leave. Where possible at least two (2) weeks notice shall be
given by the employee before such leave.

However, no employee shall be required to take a paid or un-
paid leave of absence nor chall an employee’s dutles or working
conditions be altered without her consent because of pregnancy.

An employee returning from such leave shall be reinstated in
the position she held immediately previous to her maternity .
leave al the salary she would have received had her employment
been continuous; and with full credit toward severance pay ac-
crual, and other length-of-service benefils.

At least two (2) weeks notice shall be given by the employee
before returning from maternity leave. Fallure fo return at the
end of six {6) months shall be considered voluntary resignation.

PENSION BENEFITS

SECTION 18 The Company agrees that the benefits provided
by the Company Penslon Plan shall not be reduced during the
torm of this Agreement, provided that should government
legislation be introduced which affects any henefit in the Pension
Plan, the parties agree to meet to discuss the impact of such
legislation and agree in principle that changes in the total cost or
savings of the existing plan resulting from such legislation shall be
shared between the Company and Union members pro-rata to
their respective contributions. .

Any employee requesting his/her amount of contributions to
the Pension Plan made during the year shall receive same any
fime after Januaty 15th of the following year. .

WELFARE PLAN

SECTION 19 (a) The Union will negotiate a Comprehensive
Welfare Plan which will include Life Insurance; Accidental Death
and Dismemberment, Supplernental Hospital and Major
Medical, Vision Care, Dental Care and Weekly Indemnity
benefits {herein-after referred to as the Plan).

The Company shall accept the sole responsibility for premium
payrments required by the Plan to the complete exoneration of
the Union and including the sole responsibility for the remittance
of the employees’ porilon of the premiums deducted by the
Company as billed by the ingurance company, including such
additions and changes and deletions undet the terms of the Plan
as have been notified by the Unlon to the insurance company
and inciuded in the Insurance company monthly billing to the
Company.
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For each full-time regular employee covered by this Agree-
ment who joins the Plan, the Company agrees to contribute to
the Plan over and above the weekly eamings for their
eraployees, as follows: .

Married — $20.43 per week
Single — $13.14 per week

The above contributions shall be in payment for the premiums
for the Plan, including the Company Long-Term Disability Plan,
but excluding the Weekly Indemnity Plan which shall be paid for
in its entirety by the employee through payroll deductions. The
amount of the above contributions by the Company shall remain
unchanged for the duration of this Agreement, except that any
Increase in premiums for the Long-Term Disability Plan will be
entirely paid for by the Company, :

It is agreed that the benefit provided under the Long-Term
Disability Plan shall be based on the employee’s normal straight-
time earnings only. : ,

(b} Employees who have retired prior to the implementation
of the revised Welfare Plan shall continue to be covered by the
provisions in effect when they retired.

Full-time regular employees whe are in the Welfare Plan and
who elect to retire at the normal retirement age as prescribed in
the Company Pension Plan, or later, although they may not
necessarily be members of the Pension Flan, shall receive group
health insurance benefits (major medical and hospital) and
$5,000.00 life insurance benefits paid for by the Company, at
the amounts of coverage provided at the time of signing of this
Agreement, . ‘

(c) Should government legislation be introduced during the
term of this Agreement which affects any benefit included in the
Welfare Plan, referred to in Section 19 (a), the parties agree to
meet to discuss the impact of such leglslation and agree in princi-
ple that changes in the total cost or savings of the existing plan
resulting from such legislation shall be shared between the Com-
pany and Union members pro-rata to their respective contribu-
tions. :

{d)The Company shall pay the regular wages of a full-time
requiar employee for the second day of an absence exceeding
twa days after he/she has qualified for the short-term disability,
unless the second day is paid by the Comprehensive Welfare

‘Plan.

(e) Even though an employee must leave work due to accl-
dent or sudden illness, he/she shall receive a full day’s wages,
provided that he/she seeks immediate medical attention at a
hospital or otherwise, if this is deemed advisable in the judgment
of the Foreman, i
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Transportation from work to the hospital and from the hospital
to the employee’s home shall be furnished by the Cornpany,
when necessary.

WORKMEN'S COMPENSATION

SECTION 20 (a} If a full-ttime regular employee is injured by
reason of accident in the course of his/her work at The Gazette
and such accident is covered by the Quebec Workmen’s Com-
pensation Act, the Company will pay full wages at straight-time
rates for a period of up to twenty-six (26} weeks, as long as the
period of disability s simultaneously covered by the Q.W.C. A,

The employee is under the obligation of reimbursement in
part, by transferring to the Company the wage compensation
received fram the commission applicable to the 26 week disabili-
ty period.

Payments to an employee eligible under the ferms of this Sec-
fion together with payments from any form of government or
other assistance shall In no instance amount in fotal to more than
the employee’s regular amount of wages as set out in the scale of
wages as provided in Section 13 {a) of this Agreement.

DOCTOR’'S CERTIFICATE

SECTION 20 (b) The company shall defray the cost of any
doctor's certificate required of an employee.

HEALTH AND SAFETY

SECTION 21 (a) A Health and Safety Committee shall be
established to consider health, safety and working conditions in
the units covered by this Agreement. It shall be comprised of a
maximum of two members designated by the Company and a
maximum of two members designated by the Union.

The Committee shall meet at least once a month, and shall
communicate its findings and recommendations to the Com-
pany and the Union, Meetings shall be held on Company time
unless otherwise agread. :

The Union may choose to have a maximum of two (2)
ermployee representatives from each of the other Gazette Cn_Odm
participate in the deliberations of the Health and Safety Commit-
tee, when. topics discussed at such meetings concern the other
unions’ health and safety at work, ’

At all meetings of the Comimittee there shall be a total of two
votes with the Company and the Union representatives m.w%
having one vote. Unanimous recommedations of the Committee
shall be implemented by the Company.

{b) The Committee shall fulfill the mandate set forth in the
Letter of Understanding headed “Health and Safety Committee”
attached to this Agreement.
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It is understood that the first five Hems In the Lefter of
Understanding have already been fulfilled and shall only be
repeated if the equipment is changed or modified. The remain-
ing items in the mandate cutlined in the Letter of Understanding
shall be completed within six {6) months of the signing of this
Agreament.

(c)} The Company agrees to keep The QGazette offices in a
clean, healibful, sufficiently ventilated, properly heated and
well-lighted condiion at all times. The Company agrees that it
will attempt fo maintain the temperature of the Composing
Room at 72 degrees F. .

{d) No employee shall be required to perform an assisgnment
if a hazard endangering that employee exists,

(€) The Company will Install shields around the flyback
transformers on all VDT’s with plastic cabinets.

(i VDT's shall be maintained o ensure proper clarity and
focus.

{g} A pregnant employee who normally works on VDT's may
request to be reassigned to work that does not involve the use of
VDT’s. Where such work is available within her department,
which she can learn to perform within one week’s training; per-
mission to be reassigned shall not be unreasonably withheld.

The Union may make representations on behalf of an
employee seeking reassignment. Where reassignment {s not
possible, a lead apron shall be provided to the employee,

If the Health and Safety Committee establishes that there 1s a
health hazard for pregnant employees working VDT’s, the Com-
pany wili immediately reassign such employees to work that
does not involve VDT’s,

(h) The Committee shall recommend suitable arrangements
for the annual ophthalmological examination of users of VDT's,
and employees who work in the darkroom, which shall be at no
cost to the employee. - Such eve examination shall include
ophthalmological testing procedures recommended for persons
using VDT's. The methodology and results of such tests supplied

“to the Company shall be furnished to the Commitiece, The

Health and Safety Committee shall encourage all employees to
particlpate in such eye examinations, ‘

(1) The cest of any new or replacement eyeglasses or contact
lenses required and prescribed especially for VT work shall be
paid for by the Company, ' :

() Al necessary safety equipment shall be supplied by the
Company.

. (k} Except where past departmental practice has been con-
sidered satfisfactory and is maintained, employees operating
VDT's shall be given alternate work for 15 minutes, such work to
be scheduled during the middle hour of the second portion of a
full day’s shift. It1s understood that some employees may choose
not to perform such alternate work. Such employees shall advise
their supetvisor that they wish to continue working on VDT's.

PRIORITY

SECTION 22 {a}) When a day situation or preferred situation is
open, preference shall be given in order of priority standing.
Members last in priority standing in the office shall be required to
fill night situations. If there is a reduction in staff on any shift the
members so displaced may claim next preferred shift to which
their priority entitles them. Priority also applies to new starting
times but shall be limited to the shift on which such changes in
starfing times are contemplated. This shall not apply to non-
working Foremen and non-working assistants.

{b} In all fransfers between shifts the top priority member shall
have the option of acceptance or refusal of preferred position. In
the event of refusal by priority member, he/she still retains
priority for next preferred situation,

{c) Trading of slide days by members or temporary ar-
rangements baetween members and Foreman for changes in slide
days for the purpose fo enabling situation holders to avoid giving
out work to substitutes is forbidden,

{d) At least two weeks notice shall be given when transfers are
made between shifts or when regular starting times, slide days or
tunch perlods are changed. Such changes shall be in-effect for a
minimum period of three weeks, unless otherwise mutually
agreed.

(e} On the day-side the ime each situation holder starts work
shall be the same each day during the week except Saturdays,
Sundays and the day preceeding a Statutory holiday or on the
day of a Statutory holiday, and on the night shifts the same time
each night during the week except Saturdays.

CLASSES OF WORK AND TRANSFER
SECTION 23 (a) For the purpose of this Agreement depart-
ments are not recognized but classes of worlk shall be designated
as follows: .

1-Technicians 2 - Cameramen 3 - Keyboard Operators
4 - Floormen :




{b) Exira work and regular situatlons shall be given cut by the
Foreman to subsiitutes in order of priority. [t is agreed that
general priovity shall be recognized. However, the Union agrees
that suffictent competent journeymen required to mizet Com-
pany requirements will be avaliable In any class of work;at all
fimes. '

A member may not be transferred to wark with which he/she
is riot familiar and from it be discharged for incompetency.

APPRENTICES

SECTION 24 (a) There will be no new apprentices during the
ferm of this Agreement unless by mutual consent of the Union
and the Company. ,

{(b) The minimum scale for apprentices in proportion to the
journeymen wage scale shall be as follows:

First six monrths Second six months
Firstyear .. ...........B50% ... ....... Ciiine...05%
Second year . e 65%
Thirdyear ...... e T5%
Fourthyear ...........80% ..........7 .ot .50%

{c} {f) Apprentices may be employed in the following ratio: for
the first two journeymen, one apprentice; for each additional
five journeymen, one appréntice. When four apprentices are
employed an additional apprentice for each ten journeymen
may be employed. :

{c) (il) Apprentices may be employed in the Technician
Department in the following ratio: for the first two technicians,
one apprentice; for the next three technicians one additional
apprentice, The maximum number of apprentices in the Tech-
niclan Department shall be three.

{d) (i) A Joint Apprenticeship Committee composed of an '
equal number of representatives of the Union and the Company
shall be selected by the parties of this Agreement. All provisions
of this Agreement affecting apprentices shall be under the
surisdiction. of this committee which shall have control of and be
vested with full power and authority to enforce all conditions
cutlined herein. It is agreed that the appointment of this commit-
tee shall be only for the duration of this Agreement.

{d) {ii) Before accepiance into apprenticeship, new appren-
tices must pass an aptitude test approved by the Joint Appren-
ticeship Commiitee. The aptitude test must prove the applicant
possesses the equivalent of a high school education.

(e) The period of apprenticeship shall be four years. The Joint
Apprenticeship Committee shall have authority to advance ap-
prentices who show the necessary aptitude and diligence, thus
permitting such apprentices to complete thetr apprenticeship
sooner.
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{f) The Foreman and the chairman of the office shall see that
the apprentices are afforded every opportunity to learn the dif-
ferent frade processes by allowing them to perform all classifica-
tions of work in the composing rocom. When apprentices show
proficiency in one branch, they must be advanced to other
classes of work.

{g) The Joint Apprenticeship Committee shall establish a
fraining program for apprentices, The fraining program of printer
apprentices shall inelude a thoreugh training under journeymen
on all phases of work under the jurisdiction of the Union. Com-
mencing with the first year of apprenticeship all printer appren-
tices shall enroll, il they do not possess a competency of forty-
five {45} words per minute in typewriting, in a company assisted,
off shift, typing course to achleve such competency. If, at the
beginning of the second year, they have nct achieved forty {40)
words per minute competency, they shall be subject to Section
24 ). .

(k) The technician apprentice shal be allowed to do any
techniclan’s work assigned to him by the techniclan in charge,
which work shall finally embrace everything a machinist technl-
clan may be called upon to do. Commencing with the first year
of apprenticeship, all technician apprentices shall enrolf In a
company assisted, off shift, electronics course, such course to be
approved by the dJoint Apprenticeship Commitiee, Progress
reports must be submitted to the Joint Apprenticeship cornmittee
every six months, At all imes, they shali be subject to Section 24
{j) of this Agreement.

(i) In order to facilitate training, it Is agreed that apprentices
shall be rotated between the day and night shifts in proportion to
the number of journeymen employed an said shift.

{J) Should an apprentice be careless and neglectful of the
duties required by those In confrol of his/her frade training,
his/her case shall be investigated by the Joint Apprenticeship
Cormnmittee who shall have full authority to terminate his/her ap-
prenticeship.

{k) apprentices shall be governed by the same shop rules,
working conditions and hours of laber as journeymen.

() Apprentices shall undergo periodic examinations hefore
the Joint Apprenticeship Committee, Their work must show if
they are entltled to the increased wage scale provided in his con-
tract.

{m) No apprentice shall Jeave the employ of the Company
and enter the service of another employer without the written
consent of the Joint Apprenticeship Committee. :
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JOB SECURITY AND REDUNDANCY

SECTION 25 Those employees, and only those employees,
listed In Appendix “A” shall have the job security in respect to
volume provided by this section,

(a} In the event of a decrease in volume, the Company shall
notify the Union in writing of the number of compositors con-
sidered to be redundant, requesting a meefing within ten {10)
days,

{b) The number of compositors considered to be redundant
shall be due to and propottional to the advertising linage in the
three previous consecutive months, compared to the same three
month ‘period in the previcus year.

None of the employees listed in Appendix “A” shall be con-
sidered redundant due to seasonal variations in the volume of
work. .

{c} The first three-month period having been established, a
stmilar review shall be made-in each subsequent period of three
months. Another notice of redundancy may be made in case of
& further drop in volume where the additional redundancy ex-
ceeds six or multiples of six. On the other hand, a reductlon of
the number determined above may be made in the case of an in-
crease in volume or an attrition of numbers due to death, retire-
ment or resignation, "

{d} A redundancy shall not be considered to have occurred
unless the number of employees exceeds six, Should the ad-
justed number fail to six or less, having considered the net total
of cumulative increase or decrease for all the previous periods of
review, the noticels) of redundancy shall be cancelled, beginning
with the last previous notice.

{e} The Company and the Union shall meet within ten {10)
days of recelpt by the Union of a written notice of redundancy.
Should there be disagreement on the calculation of the number
of redundant situations, or disagreement in respect to the inter-
pretation of any other clause of this Section the dispute shall be
resolved by a bench decision by an arbifrator selected in'accor-
dance with Appendix “B” attached to this Agreement. Such ar-
biter may also consider arguments of “force majeure” by either
party. The Company shail have the obligation to demonstrate
that the redundancies are due to and proportional to the reduc-
tion in volume, }

{f} A notice of redundancy shall bring about a one year refrain-
ing perfod, arranged in consultation with the Union, for a
rumber of employees equivalent to the number declared to be
redundant. Should it be possible to transfer employee(s) to other
departments and sa reduce the number of redundant situations
to or below six the redundancy notice shall be cancelled,

24

D et b A asdn e s

If a notice of redundancy Is cancelled for any reason, the
Company may discontinue the retraining program in respect to
that redundancy.

{g} Through the pericd of one year following a notice, the
redundancy may be reduced or eliminated by an increase In
volume or by the attrition of death, retirement or resignaticn,
However, fafling this, the employee(s) previously declared
redundant shall be lald off and shall be deleted from Appendix
“A” subject to the provisions of Section 25 (h) and i) in respect
to return or rehire,

However, such employee(s) shall retain the job guarantee
against layoff due to technolegical changes provided by a
separale agreement signed by The Gazette and Le Syndicat
Québécols de Imprimerie et des Communications, Local 145
on November 12, 1982 (Appendix “C”}.

(h) In the event of attrition In the Composing Room due to
death, retivement or resignation, or in the case of an increase in
volume, where an increase in the number of regular employees
is required by a calculation similar to that in (b) above,
employees on the list of Appendix “A” who have been transfer-
rad to another department shall have the right of choice to return
to the Composing Room,

(i) An employee who has been laid off and deleted from Ap-
pendix “A” shall have the option of remaining on the sub board
ot of resigning and accepting the provisions for dismissal of Sec-
tion 27.

Notwithstanding the provisiens of Section 27, such an
employee may resign and accept dismissal pay at the time of
layoff or at any time later, The Company shall have no further
obligations under this Sectlon 25 to any emplovee after he/she

has accepted the dismissal allowance.

(1} An employee who is on the list of Appendix “A”, and who
has been declared redundant and eventually laid off for lack of
work may continue as a substitute, He/she shall be rehired in
order of priority as a regular employee if an increase in the
number of regular employees is required by a calculation similar
to that in (b) above, or to replace a regular situation holder in the
event of attrition in the composing roomn due io death, retire-
ment or resignation. If rehired the employee shall resume the
level of welfare and other benefits he/she had accumulated
before the layoff and he/she shall be restored to Appendix “A”.

(k) Subject to Section 25, a reduction in the force shall be ac-
complished by laying off the person last employed.
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DISCHARGE

SECTION 26 (a) The Foreman may discliarge an employee for
just and sufficient cause and only then if the discharge is grieved,
it is upheld in arbitration,

(b) In all cases of discharge, the Foreman shall provide the
empioyee with written reasons within three (3) working days of

such discharge. -

DISMISSAL PAY

SECTION 27 In the event of dismissal to reduce the force, a
regular full-time employee shall be entitled to receive dismissal
pay in a lump sum 2qual to one week’s straight-time wages for
every 4 months’ continuous Company service or major fraction
thereof, up to a maximum of fifty-two (52) weeks’ wages; pro-
vided any employee so dismissed must decide within twelve {12)
months whether he/she will continue as a subsiitute and be
available for employment or alternatively take advantage of the
dismissal pay.

1f such employee elects to take the dismissal pay, his/her
name shall be removed from the pricrity board and he/she shal!
not be eligible to work as a substitute or extra for the duration of
the dismissal pay period. Such pay shall be compuied at the
regular siraight-ime rate which was being paid at the time of
dismissal, If an employee who has been dismissed to reduce the
force is rehired for a regular situation he/she shall refund the
Company any excess of dismissal pay he/she received over and
above the amount of straight-ime wages he/she would have
received from the Company had he/she been working. Any
period of employment for which disiissal pay has been paid and
not refunded shall not be counted as employment in caleulating
dismissal pay which subsequently may be payable under this
Section.

In the event of dismissal due to consolidation or suspension of
publication, each regular full time’ employee shall be entitied to 2
lump sum payment equal to one week's straight-time wages for
every 4 months' continuous service with the Company or major
fraction thereof up to a maximum of fifty-two week’s wages with
a minimum payment under this provision being 19 weeks’
wages,

JOINT STANDING COMMITTEE

SECTION 28 A standing committee of two representatives of
the Company and a like committee of two representing the
Union shall be appointed; the commitfee representing the Union
shall be selected by the Union, and In the case of a vacancy,
absence or refusal of either of such representatives to act,
another shall be appointed In his/her place. To this committee
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shall be referred in writing all disputes which may arise as to the
scale of wages, the construction to be placed upon any clause of
the Agreement, or alleged violation thereof, which cannot be
setfied otherwise, and such joint committee shalt meet within
three weeks when any such disputes shall have been referred to
it for decision by the executive officers of either party to this
Agreement. If agreement is not reached within 30 days, either
party may declare to the other in writing its intention to refer the
dispute to a single atbitrator, at the same time naming its choice
for the arbitrator. The other party shall respond in writing within
two weeks. If the two parties do net agree on the choice, either
party may request the Minister of Labowr to appoint the ar-
bitrator.

The decision of this arbitrator shall be final and binding upon
both parties, provided that local union laws not affecting wages,
hours, or working conditions and the General Laws of Interna-
tlonal Typographical Union shall not be subject to arbitrafion.
The conditions prevaillng prior to the cause of the dispute shall
be maintained until decided as above provided.

In all cases of discharge, the burden of proof shall be upon the
Company. The expenses of the arbitratcr shall be borne equally
by the Company and the Union.

ltis agreed that arbitration will be limited to the terms and con-
ditions of this Agreement.

It s agreed that members appointed by the Union to attend
meetings of the Jolnt Standing Cornmittee held during theit
reqular shift shall be allowed to leave work to do so, without loss
of pay.

Should a meeting fall during another shift than that of an ap-
pointee, such appointee will be allowed the equivalent time off
{including reasonable travel time) from another of his/her
regulatly scheduled shifts.

Should a meeting fall during the slide shift of an appointed
member, the Company will arrange for another day as slide day.

Tt is understood that & substitute shall not be required.

Meetings will be scheduled at times to be mutually agreed,
considering first the demands of production.

FOREMAN REPRESENTS COMPANY

SECTION 29 The Foreman is the representative of the Com-
pany and shall not be subject to discipline by the Union or its
representatlyes for carrying out the instructions of the Company
or its representatives as authorized by this Agreement.




STRUCK WORK

SECTION 30 The Company shall not requite employees
covered by this Agreement and the Union reserves the
employees’ right to refuse to process material received from,
destined for, a shop or newspaper plant in which an authorized
strike by, or lockout of, a subordinate union of the International
Typographical Union is in progress. The Union will give the
Company 48 hours notice that a strike or lockout is In progress
before the processing of material may be stopped in accordance
with the foregoing provision. The Union agrees that any refusal
to execute work will be governed and limited by this section.

PICKET LINES

SECTION 31 The company recognizes the right of individual
union members to refuse, as a matter of conscience, to cross a
legal picket line where a strike of a local union which Is certified
to bargain for a unit of employees of The Gazette is in progress.

UNION BUSINESS

SECTION 32 (a) The Chapel Chairman of his/her deputy in
his/her absence shall not be disciplined -for action taken on
behalf of the Union to apply the terms of this Agreement.

{b}) ltis agreed that the Chape! Chairman shall be occupied full
time if necessary on Union business, without loss of pay.

It is also agreed that the Chairman will perform regular
journeyman functions whenever he/she has time available,

This section shall also apply to the assistant chafrman in the

" absence of the Chairman.

(¢) The Company shall supply a private office area
partitioned-off in the Composing Room for the Chape! Chair-
man and his/her assistants, of adequate size for one desk, two
chairs and two filing cabinats to be provided by the Company
together with one private business telephone,

With the approval of the Foreman, the Chapel Chairman may
adjust his/her shift schedule (starting times and days of the week
warked) in order to fulfill his/her Union duties. It is agreed that
no reascnable request will be refused.

{d) The Company shall provide the ranslation of this Agree-
ment from English to French for deposit with the Ministdre du
Travail et de la Main-d'oeuvre.

Not later than sixty {60} days after signing the Agreement in
French the Company shali supply each employee with a copy of
the agreement printed In booklet form, provided the duration of
the agreement warrants the cost of printing {two years or more).
In addition, two hundred copies shall be provided to the iecal
Union office.

28

{e) It is agreed that the Company will allow 15 minutes at the
end of the day shift and 15 minutes at the beginning of the night
shift without loss of pay for members regularly scheduled to
wark, once a month for chapel meetings. The scheduling of such
meelings shall be by mutual agreement between the Foreman
and the Chapel Chairman so as not to distupt production.

NEGOTIATING COMMITTEE

SECTION 33 The Company shall recognize as a committee for
the negofiation of a new collective agreement, four (4}
employees from the Composing Room Chapel, whose names
shall be provided to the Company in writing prior to the com-
mencement of negotiations. These employees shall continue to
receive their regular wages and benefits from the Company
when they must be absent from work to participate in negofiation
meetings as scheduled by the parties, or during conciliation.
IN WITNESS WHEREOF, we have hereunio set our hands
and seals this 16th day of September 1985,

THE GAZETTE, A DIVISION OF SOUTHAM INC.
Garnet Mugford
R.B. Williams

LE SYNDICAT QUEBECOIS DE L'IMPRIMERIE ET DES
COMMUNICATIONS, LOCAL 145

Don McKay
L.L. Kent

This Agreement is approved as being in compliance with the
laws of the International Typegraphical Union and the under-
signed, on behalf of the Executive Councll of the International
Typographical Union, hereby pledges as a matter of Union
policy only, its full authority under its laws fc the fulfillment
thereof without becoming party thereto and without assuming
any Hability thereunder.

Robert $. McMichen
President

APPENDIX “A”

The following 200 employees, listed in alphabetical
order, are covered by the provisions of Section 25 of this
Agreement.

Alarie, Almé Alarle, Jean-Charles
Alarle, Fernand {res. 11/09/82)
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Aubry, Roland
Banton, Peter
Batsford, Kenneth
Beauchamp, André
{frans. 15/08/82)
Bennett, Douglas
Benton, William
Bernard, Lloyd
Bienvenue, Fernand
Billington, Keith -
Blondin, Rita
Bogle, William
Bowen, Leonard
Braley, Leslie
Brazeau, Joseph -
Breton, Jean-Paul
Brown, Renn
Brown-Ure, Wiiliam
Bruce, John
Buchanan, Stanley
Burnett, Margaret
{dec. 05/12/84)
Cave, Brian

{trans. 10/07/82)
Cecchini, Ray
Charron, Francois
Chevrette, Roger
Christoffer, Harry
ftrans. 15/08/82)
Clarke, Winston
Clements, Robert
Constandis, Kyriacos
Corbeil, André
Corbeil, Guy
Corriveau, Claude
Cot2, Gaétan
Counlombe, Arthur
Cousineau, Jean-Pierre
Cowan, Douglas
Crawford, Donald
Crowley, John
Daigneault, Robert
{res. 23/10/82)
Davies, Robert
Dawson, John

(res. 27/10/82)
Deleon, Marian
Desjardins, Yvon
Desormeaux, Marcel

Di Paolo, Eriberto
Dubey, Jacques
fres. 20/10/82).
Dumont, Nicole
Dupuis, Yvon

‘Duranleau, Jean

Dureseau, Fritzner
{trans. 15/08/82)
Dutemple, Norman
ftrans. 02/10/82)
Ehrensperger, David
{res. 09/09/82)
Fallle, Paul

{res. 09/09/82)
Farkas, Zolfan
Forget, Roger
Foucault, Guy
Foucault, Roger
Francis, Cyril
Frettag, Hanry
(term. 07/06/85)
Gagnon, Gilles
Galarde, Alfredo
Gandey, William
Garneay, Fernand
Gauthier, Jacques
Gendron, Rodrigue
Geoffroy, Claude
Gingras, Charles
Glen, Ronald
Godbeer, Charles
Gohit, Umed
Goldstein, Satuel
Goodhand, Gerald
Goodland, Wiliam
fres. 27/10/82)
Gosham, Henry
(ferm. 31/12/84)
Griffith, Calvin
Grondin, Marie-Andrée
Guilfoyle, John
Guillemette, Jean-Paul
Hall, Llewellyn
Hallas, Kenneth
Hanson, George
{term. 31/08/84)
Harting, Anton
{term. 30/04/85})

_Hills, Edwin
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Hogue, Ernest
Holford, Henry
Holloway, Horace
Howell, Arthur
{frans. 02/10/82}
Hubbard, Roy
lllescas, William
Jamieson, Alan
(res 30/05/85)
Jenner, William
Jowle, David
Juliver, Marilyn
{res. 09/09/82)
Karovitch, Morris
Kelly, Jan

{trans. 15/08/82)
Kent, Laurence
Kerwin, Kenneth
Kerwin, Timothy
Lacas, Gilles
Lahmais, Ben-Ahmed
{res. 20/10/82)

.Lamb, James

(res. 29/10/82}
Lang, Kenneth
Langlois, Jules
Larsen, Edwin
Latour, Claude
Laurendeau, Yvon
Lavery, Ronald
Lawson, Peter
Leblang, Gilles
Ledue, Marcel
Lee, Jack
MacDonald, Henry
{03/06/85)
MacKay, Neil
Mallette, Mireillle
(res. 09/09/82}
Manfield, Harold
Martin, Jean-Pierre
Maucotel, Michel
{trans. 10/07/82)
McCready, Robert
McHenry, Robert
McKay, Donald
{res. 23/12/84)
McKee, William
McNamara, Arthur

MeGalli, Nabil
{res. 02/04/82)
Michiels, Lucien
{res. 01/04/85)
Milot, Richard
(trans. 10/07/82)
Mitchell, George
Mitchell, Robert
Mongrain, Jean-Guy
Mooney, Joseph
{tes. 11/09/82)
Morris, William
Momison, Stanley
Myerson, Arneold
Naets, Francois
Nayman, Morris
(term, 30/04/82)
Niven, Alexander
Ostiguy, Marcel
Qverall, Chalres
Parent, Ernest
{terrn. 07/06/85)
Parent, QOlier
Payne, Robert
Pellergrini, Anacleto
Perreault, Rolland
Perrin, Roger
(trans. 10/07/82)
Plouffe, André
Poirler, Gary
Poirier, Jean-Yves
Poirier, Michelle
Poitler, Normand
{res. 09/09/82)
Powers, Herbert
Quesnel, Rhéal
Quinn, Gerald
Rarnat, Aurelio
Rasmus, Helmut
{term. 29/05/82)
Rebetez, Pierre
Riichie, James
{(dec. 13/12/82)
Ross, Robert
Ross, Roméo
(res. 23/10/82)
Round, George
(trans. 02/10/82)
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Rousseau, Maurice
{res. 09/09/82)
Roy, Paul

{trans. 02/10/82)
Russell, Carl
Saad, Antoine
Samuel, Brian
Santini, James
(dec. 02/02/85)
Shand, David -
Shirlow, Warren
{trans. 15/08/82)
Sinel, Robert, -
{dec. 21/07/83)
Smeall, Brian -
Smith, Michael
{res. 14/08/82)
Snelgrove, Bruce
St-Denis, Pierre
{trans. 02/10/82)
Ste-Marie, Guy
Stenhouse, David
Stewart, Alan
{res. 09/09/82)
Stiebel, John
Steibel, Robert

The patties agree as follows:
1 - The list of arbitrators shall be the following:
Jean-Guy Clément

Stockwell, Leslie
Stoute, Joseph
Street, Clayton
Street, John
Sirike, Donald
Sutak, John
Szeplabi, Jehn
idec. 19/02/ 24)
Sztasi, Edmund
Tessier, Maurice
Thomas, Frederick
Thomson, Michael
Timmens, Patrick
Todd, James
Tremblay, Marc
Veitch, Gary
Vickers, Douglas
Ward, Donald
Wheeler, Nerman.
fres. 27/10/82)
Whelan, Thomas
Wilding, Peter
Wilson, Daonald
{res. 20/10/82)
Wiltshire, Bruce

APPENDIX “B”

Jean-Pierre Lussiet

Guy Dulude Reng Lippé
Raymond Leboeuf Michel Bolduc
Lucien Perreault . " Roland Tremblay

Pierre Jasmin

André Rousseau

2 - The parties agree that the arblirators shall be selected on a
rotatlonal basis commencing In each case with the arbitrator
whose name on the list appears immediately following that of
the last arbitrator to have been selzed by the parties with a
grievance, whether or not that grievance has proceeded to a
hearing. The procedure shall begin by reference to the ar-
bitrator whose name appears first on the list,

3 .. Should the efigible arbitrator not be avallable, t0 begin heat-
Ing the grievance within sixty {60} days of a request to him,
recourse shall be had to the arbitrator whase name next ap-

pears on the kst
from the tequest

and who is available within sixty (60) days

made of him to hear a case.

APPENDIX “C”

The parties agree to duplicate hereunder the text of an agree-
ment entered into between them the 12th day of November,
1982, This agreement forms an integral part of the present
labour agreement without affecting its civil status beyond the col-
lective agreement. Therefore, the parties declare that it is their
intent that said agreement remain fully in force, sublect t© the
terms and conditions contained therein, notwithstanding the ex-
piry of the present labour agreement.

AGREEMENT
BETWEEN

THE GAZETTE, a division of Scutham Inc., & iegally incor-
porated company, having its head office and its principal place
of business at 250 St. Antoine St. West, Montreal, Quebec.
{(hereinafter called the Company};
- AND:
LE SYNDICAT QUEBECOIS DE L IMPRIMERIE ET DES
OOZZCZ~O>.—.~OZ@. SECTION LOCALE 145, an
association of employees organized In_the Province of Quebec
and duly accredited by +the Minister of Labour and Manpower to
represent the employees hereunder mentioned, and having its
principal place of business for the Provinge of Québec at 627
Faillon St. East, Montreal, Québec {hereinafter call The Union};
‘ . AND-
Aimé Alarie et al, employees of the employer, numbering 200,
whose names appear in the appendix to the present decument
{(hereinafter called the employees).
AGREEMENT entered into this 12th day of November, 1982
between The Gazette, a division of Southam Inc., and Le Syn-
dicat Québecois de ['imprimerie et des Communications, section

locale 145, acting on behalf of the 200 employees whose names

appear on Appendix “V attached hereto, hereinafter called the
employees.

1. — COVERAGE. -- This agreerneni covers the 200
employees of the Composing Room who are named in the at-
tached Appendix ", The named employees are covered by this
Agreement only if they remain members in good standing of the
Union. :

The present agreement will come into effect only at the time
when the collective agreement between the employer and the
Union as mentioned below, similarly in the case of future collec-
tive agreements, shall end, disappeat, bacome without value or,
for any other reason become null and veid or inapplicable.

II. — TERM OF AGREEMENT. — This agreement shall re-
main in effect until the employment of all the persons named in
the aftached Appendix “i” has ceased. Neither party shall raise
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any matter dealt with in this Agreement in future negotiations for
any new collective agreement,

[Il. — JOB GUARANTEE. — In return for the right to con-
tinue to move ahead with technological changes, the Company
undertakes to guarantee and guarantees to protect the
employees named in the attached Appendix “{” from the loss of
regular full-time employment in the Composing Room due to
technological changes, The full-time employment provided by
this guarantee shall be at full pay at not less than the prevailing
Union rate of pay as agreed to In the collectlve agreements

' EZn: will be negotiated between the parties from time to time.

Technological change is defined as a change brought about by
the introduction of any new equipment or new processes which
function as a substitute for, or evolution of the work presently
performed or under the _::mm_nsos of the Union in the depart-
ment.

IV. - LOSS OF COVERAGE. — This agreement will cease
to apply to an employee for only one or other of the following
reasons.

1. Death of the employee.

2. Voluntary resignation by a regular full-ime employee,

3. Termination of employment at the date sipulated in Ap-
pendix “i” for each employeea.

4. Final permanent discharge from the Company. Permanent
discharge can only occur for major offence and only then,
if the discharge is grieved, and Is upheld in arbifration. This
is the standard to be used in interpreting permanent
discharge and can be varied solely by mutually agreed to
amendments to the collective agreement.’

V. — EMPLOYER'S EXISTENCE. — This agreement will
be applicable for its terms, irrespective of the owner(s) of The
Gazette {even if the name is later changed). Therefore, it will be
binding on purchasers, successots, or assigns of the Company.
Similarly, #t will be binding even if The Gazetie newspaper per-
manently ceases publication but the production facilities con-
finue in such activities as commercial printing. It will no longer be
binding if the Company permanently ceases to exist. But in the
eveni publication or cperation of the production faciliies is
begun again, the fuil terms and conditions of this agreement will
be reinstated.

This agreement shall be gs&um on the suecessors of Le Syn-
dicat Québecais de I'lmprimerie et des Communications, section
locale 145 as provided by Quebec Law.

VL. — JOB TRANSFERS, — If an employee is transferred
to another depariment, he will continue to be covered by this
agreement. Such a transfer shall have the mutual agreement of
the parties, the employee and, if required by the applicable col-
lective agreement, any other union invaived.

In the case of a transfer, the employee will be subject to the
provisions of the mvn:nmw_m collective agreement if any (other
than referred to in Paragraph Ili - Job Guarantee of this Agree-
ment), including permanent discharge. In the case of retlrement
or permanent discharge, coverage by this agreement will cease,

[f an employee working cutside the department as a result of a
transfer is iaid off in another jurisdiction by operation of seniority
or other provisions, that employee shall be transferred back to
his or her original depariment with priority originally held at time
of transfer, as a regular full-time employee of the Company.

This employee may be transferred to a further jurisdiction
within the Company, if mutually agreed between the parties, the
employee and, ¥ required by the applicable collective agree-
ment, any other union involved.

VII. — GRIEVANCE PROCEDURE. — In the event of a
dispute as to the interprefation, application, or breach of this
agreement, the grievance procedure to be followed shall be that
laid out in the collective agreement between the Company and
the Union, which is in effect at the time that the grievance is in-
itiated.

In the case where the Union ceases to exist, ot if the Union ig
no longer the accredited bargaining agent, an employee who is
named in Appendix *I” may have recourse to the procedure for
the resolution of grievances provided by the Labour Code.

The parties to this agreement intend and consent that the pre-
sent agreement be in the English language.

IN WITNESS WHEREOQF, the parties have mﬁ:mn_ this 12th
day of November, 1982,

THE GAZETTE
R. Richardson
R. Barnett

LE SYNDICAT DCm&MOO-m DE L'IMPRIMERIE ET
DES COMMUNICATIONS, section locale 145
Don McKay
L.5L. Kent

I, the undersigned, being one of the employees covered by
the agreement between The Gazette and Le Syndicat Québecois
de Ilmprimerle et des Communications, section locale 145,
dated November 12, 1982, declare | have read and understood
the said agreement and, in parficular, that my employment will
terminate at the date shown hereunder. | agree to be bound by
the terms and conditions of this agreement equally with the other
parties to this agreement, the whole as wiinessed by my
signature placed below:




APPENDIX “¥”
Name : Date of
termination
of employment

Alarle, Aimé 30-09-91
Alarie, Fernand 31-08-93
Alarie, Jean-Charles 28-02-83 '
. . , (res. 11/09/82)
Aubry, Rofand 31-10-92
Banton, Peter 28-02-17
Ratsford, Kenneth 28.02-89
Beauchamp, André 30-04-09 -
(trans. 15/08/82)
Benneit, Douglas 31-06-97
Benton, William 31-05-05
Bemard, Lloyd ’ 30-09-8%
Bienvenue, Fernand 31-01-99
Billington, Keith 31-06-09
Blondin, Rita 30-04-13
Bogle, Williarn . 31.07-50
Bowen, Leonard 31-03-90
Braley, Leslie : 30-09-86
Brazeau, Joseph 31-07-15
Breton, Jean-Faul 30-09-96
Brown, Renn 30-09-89
Brown-Ure, Willlam 28-02-80
Bruce, John 28-02-89
Buchanan, Stanely 30-11-05
Burnett, Margaret 31-01-87 '
(dec. 05/12/84
Cave, Brian 31-10-09
{trans. 10/07/82)
Cecchini, Ray 31-10-94
Charron, Francois 30-04-10
Chevrette, Roger 31-05-89
Christoffer, Harry 31-07-03
. . (trans. 15/08/82
Clarke, Winston 31.12-02
Clements, Robert 30-11-07 -
Constandis, Ryriacos 31-12-90
Corbell, André 31-07-92
Corbeil, Guy 30-09-05
Corriveau, Claude 31-01-00
Coté, Gaétan 31-08-11
Coulombe, Arthur 31-12-%2
Cousineau, Jean-Pierre 31-05-90
Cowan, Douglas 30-06-96

36

Signature of
emplioyee

Signature of
witness
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Name

Crawford, Donald
Crowley, John
Daigneault, Robert

Davies, Robert
Dawson, John

Deleon, Marian
Desjardins, Yvon
Desormeaux, Marcel
Di Paolo, Eriberto
Dubey, Jacques

Dumont, Nicole
Dupuis, Yvon
Duranleau, Jean
Duroseau, Fritzner

Dutemple, Norman
Ehrensperger, David
Faille, Paul

Farkas, Zoltan
Forget, Roger
Foucault, Guy
Foucault, Roger
Francis, Cyril
Freitag, Hatry

Gagnon, Gilles
Galardo, Aliredo
Gandey, William
Garneau, Fernand
Gauthier, Jacques
Gendron, Rodrique
Geoffroy, Claude
Gingras, Charles
Glen, Renald
Godbeer, Charles
Gohil, Umed
Goldstein, Samuel
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Date of
termination
of employment

30-04-07
30-04-04
30-06-08
(res. 23/10/82)
31-08-07
30-06-89
(ves. 27/10/82)
31-08-11
31-10-19
30-06-01
31.12-10
36-11-11
{res. 20/10/82)
31-07-25
28-02-93
31-03-15
31-08-10
{trans, 15/08/82)
31-47-85
{trans. 02/10/82)
28-02-98
{res. 09/09/82}
30-09-84
{res. 09/09/82)
30-09-86
30-11-80
30-06-00
31-03-96
31-03-93
31-07-84
(term. 07/06/85)
28-02-01
31-03-98
30-06-15
30-11-97
31-12-97
31-12-03
31-10-03
30-11-92
31-01-91
31-03-16
31-10-10
31-01-91

Signature of
employee

Signature of

witness

Date




Name

: mgoﬁ._:m:an Gerald

Goodland, William
Gosham, Henry
Gritiith, Calvin

Grondin, Marie-Andrée

Guilfeyle, dohn

Guillemette, Jean-Paul

Hall, Llewellyn
Hallas, Kenneth
Hanson, George

Harting, Anton

Hills, Edwin
Hogue, Ernest
Holford, Henry
Holloway, Horace
Howell, Arthur

Hubbard, Roy
llescas, William
Jamieson, Alan

Jenner, William
Jowle, David
Juliver, Marilyn

Karovitch, Morris
Kelly, lan

Kent, Laurence
Kerwin, Kenneth
Kerwin, Timothy
Lacas, Gilles

Lahmais, Ben-Ahmed

Lamb, James

Lang, Kenneth
Langlois, Jules
Larsen, Edwin
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Daie of
termination
of employment

30-06-08
30-04-85
{res. 27/10/82}
31-12-84
{term. 31/12/84)
30-04-05
31-10-25
30-11-62
31-08-91
31-08-01
31-07-89
31-08-84
{term, 31/08/84)
30-04-85
{term, 30/04./85)
28-02-94
30-04-91
31-07-93
30-09-03
31-07-06
(trans. 02/10/82)
31-03-89
31-03-92
31-05-87
{res, 30/05/85)
30-09-11
31-01-15
30-11-08
{res. 09/09/82}
31-10-00
30-04-07
{trans. 15/08/32)
- 31.05-04
30-00-03
31-03-95
31-08-60
30-09-02
{res. 20/10/82)
30-11-95
(res. 29/10/82)
31-03-87
31-03-91
30-09-10

Signature of
employee

Signature of
witness

Date




Name

Lafour, Claude
Laurendeau, Yvon
Lavery, Ronald
Lawsen, Peter
Leblane, Gilles
Leduc, Marcel
Lee, Jack
MacDonald, Henry

MacKay, Neil
Mallette, Mirellle

Manfield, Harold
Martin, Jean-Pierre
Maucotel, Miche!

McCready, Robert
McHenry, Robert’
McKay, Donald -

MeKee, William
McNamara, Arthuy
MeGalli, Nabit

Michiels, Luclen
Milet, Richard

Mitchell, Gecrge
Mitchell, Robert
Meongrain, Jean-Guy
Mooney, Joseph

Morris, Willlam
Morrison, Stanley
Myerson, Arnold
Naets, Frangois
Nayman, Morris

Niven, Alexander
Ostiguy, Marcel
Overall, Charles

Date of
termination Signature of
of employment employee

30-06-92
31-10-06
30-11-02 3
31-12-59
31-05-90
31-12-06
31-01-92
31-08-03

{res. 03/06/85)
30-05-07
3i-07-16

{res. 09/09/82)
31-07-06
28-02-10
30-06-98

{trans, 10/07/82}
20-02-04
31-06-89
30-09-14

(res. 23/12/84)
30-06-95
28-02-99
28.02-06

{res. 02/04/82)
31-10-93

{res. 01/04/85)
3i-01-15

(rans. 10/07/82)
30-04-86 "
31-10-90 .
30-06-00
31-07-86

{res, 11/09/82}
31-10-95 .
31-05-89 ] o
31-05-92
31-10-85

- 80-04-82

{term., 30/04/82)
31-12-92
31-08-01
31-01-86 W

Signature of
witness

Date




it

Name

Parent, Ernest

Parent, Olier
Payne, Robert
Pellegrini, Anacleto
Parreault, Rolland
Perrin, Roger

Plouffe, André
Potrier, Gary
Poitier, Jean-Yves
Poirier, Michelle
Poitier, Normand

Powets, Herbert
Quesnel, Rhéal
Quinn, Gerald

Ramat, Aurelic
Rasmus, Helmut

Rebetez, Pierre
Ritchie, James

Ross, Robert
Ross, Roméo

Reund, George
Rousseau, Maurice
Roy, Paul

Russell, Carl
Saad, Antoine
Samuel, Brian

Santini, James

Shand, David
Shirlow, Warren

Sinel, Robert

Smeall, Brian

Date of
termaination
of employment

31-10-84
(term, 07/06/85}
31-08-96
30-11-98
30-04-12
31-12-93
30-04-01
(trans. 10/07/82)
28-02-94
31-07-08
30-11-01
31-01-00

31.12-83
{res, 09/09/82)
31-08-91
28-02-91
31-01-89
30-09-91
31-05-82
{term. 29/05/82)
31-05-17
31-12-85
{dec. 13/12/82)
31-05-02

. 30-11-06
{res. 23/10/82)
31-05-95
{trans. 02/10/82)
30-09-87
(res, 09/09/82)
31-12-94
{trans. 02/10/82)
31-03-97
30-04-93
31-05-06
31-08-86
{dec. 02/02/85)
31-03-97
31.08-16
{trans. 15/08/82)
29-02-88
(dee. 21/07/83)
31-05-17

Signaiure of Signature of
employee witness

Date
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Name Date of -
© termination Signature of Signature of
of employment employee witness
3
Sraith, Michael 31-03-18
, {res. 14/08/82)
Snelgrove, Bruce 31-08-91 ' '
St-Denis, Pierre i . . 31-07-02
(trans. 02/10/82)
Ste-Marie, Guy 31-03-07
Stenhouse, David : 30-09-20 -
Stewart, Alan 30-04-84-
{res. 09/0%/82)
Stiebel, John - 30-09-13
Stiebel, Robert . 30-06-89
Stockwell, Leslie 31-12-07
Stoute, Joseph 31-03-91
Street, Clayton 31-12-01
Street, John . 31-12-02
Strike, Donald 30-11-06
Sutalk, John 31-05-93
Szeplabi, John 31-08-13
{dec. 19/02/84)
Szitasi, Edmund 31-01-04
Tesster, Mautice 31-10-93
Thomas, Frederick : 31-07-91
Thomsen, Michael 31-08-13
Timrnons, Patrick ’ 31-07-05
Todd, James 30-06-09
Tremblay, Marc 31-07-08
Veitch, Gary 31-03-13
Wickers, Douglas 30-11-15
Ward, Donald 31-05-00
Wheeler, Norman 30-09-86 N
(res. 27/10/82}
Whelan, Thomas 30-03-95
Wilding, Peter 31-12-18
Wilson, Donald 31-10-03 ,
(res. 20/10/82) "
Wiltshire, Bruce 30-04-93
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LETTER OF UNDERSTANDING

Re: Health and Safety Committee

The Health and Safety Committee established under Section
21 of the Collective Agreement between the Company and the
Union shall, as its mandate:

1. review data collected by the Committee on VDT fest stan-
dards, testing equipment and test resulis;

. 'select an independent testing agency for testing of VDT's;

3. amrange with the testing agency for the measurement of
radiation through the microwave and X-ray specirum; other
‘testing related o radiation if recommended by the indepen-
dent testing agency; and interpretation of test results;

4, based on test results, make written recommendations as to

what actions, if any, should be taken. Falling unanimous

agreement the Committee shall submit the different view-
points {0 an independent agency and request its recom-
mendations in writing;

based on the results of the testing determine the kind of fre-

quency of further tests, if such tests are required;

6. review previous work performed and studles related to
levels, quality and placement of lighting, and glare on VDT
screens and arrange with a testing agency for a further study
if necessary;

7. based on results of the study, make written recommenda-

tlons as to what actions, i any, should be taken. Falling
unanimous agreement the Committee shall submit the dif-
ferent viewpoints to an Independent agency and shall re-
quest ifs recommendations in writing;
review Information and studies on sultable adjustable fur-
niture for employees operating VDT's, and based on the
review, arrange for trals of sample furnlture by the
employees. Following the trials, make written recommen-
dations as to what type of adjustable furniture need be pur-
chased; ’
9. arrenge for a study of the air quality in the photography
department(s) by an independent agency and also a study
of the noise level emanating from the plate making depart-
ment a5 related to the Composing Room, Based on the
results of the study, make written recommendations as to
what actions, if any, should be taken. Failing unanimous
recommendations the Committee shall submit the different
viewpoints 1o an independent agency and request its
recommendations in writing.

The Company shall bear the cost of the festing of equip-

ment and building services recommended by the 3033:-

tee. i

[aS]

s

®

10

11. Nothing in this mandate or in Section 21 of the Agreement
shall be construed as an admission by the Company that a
health hazard exists. ) :

FOR THE UNION FOR THE COMPANY
Don McKay Garnet Mugford

L.L, Kent R.B. Williams

LETTER OF UNDERSTANDING

Re: Leaving Early on Statutory Holidays

It is agreed that, when any of the nine {9) statutory holidays
are worked, emplovees will be allowed to leave early when the
normal work for the shift has been completed. {The floating
holidays are excluded).

FOR THE UNION FOR THE COMPANY
Don McKay Garnet Mugford
L.L. Kent R.B. Williams

LETTER OF UNDERSTANDING

Re: Welfare Plans

At least twice during the term of the Agreement, and the first
meeting within 6 months of signing, the Company will meet
jointly with two mernbers of each of the production Unions to
update the members in regard to the Company pension and
long-term disability plans. Records or minutes of these meetings
wili be forwarded to the appropriate Management Committees
dealing with these plans.

Within three months following the date of signing of this
agreement, a committee consisting of two Unlon and two Com-

_pany representatives will meet fo consider the feasibility of

transferring welfare plan coverage, i.e., group life, short-term
disability, supplementary medical and dental insurance, to
established Company-administeted plans,

It is understood that Company contributions for any revised
coverage will not exceed the amounts indicated in Sectlon 19 (a}
for married and single employees.

FOR THE UNION . FOR THE COMPANY
Don McKay , Garnet Mugford
L.L. Kent R.B. Williams
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LETTER OF UNDERSTANDING
Re: Sunday Publication

In the event that a Sunday publication is published by The

Gazette, under that or anather name, the Unien shall provide
the required labour on Safurday evening shift at straight time.

1t is understood that such work will be performed for the Sun-
day edition enly.

FOR THE UNION FOR THE COMPANY
Don McKay ) Garnet Mugford

L.L.Kent R.B. Williams

LETTER OF UNDERSTANDING

* Re: Training Committee
The Director of Production or the Praduction Manager agree
to meet bi-monthly durlng the term of this Agreement with the

" Union representatives as a commifiee to review the Company’s

personnel requirements, the desires for training of composing
room regular situation helders, and the plans for and progress of
retraining. I

The Committee will address the situation of who shall be train-
ed on any phase of work and in what order such tralning shall
take effect. )

Applicatlons for future openings as fechniclan need not be
considered unless the applicant has satisfactorily completed an
electronics training course approved by the Company.

The Company agrees to provide all reasonable assistance to
regular employees or to substitutes fo encourage training In typ-
ing skills

In recognition of the importance in the future of keyboard
skills the Committee will consider and recommend further efforts
to provide opportunities for all journeymen to acquire typing
skills, Consideration will be given by the Company to such train-
ing while at work. Also substitutes on the board will be con-
sidered for similar trafning.

FOR THE UNION FOR THE COMPANY
Don McKay Garnet Mugford
L.L. Kent R.B. Williams

50
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LETTER OF UNDERSTANDING

Re: Color Separation

It is the desire of the Company to improve quality and shorten
in-process time for newsworthy editorial color work. During the
term of this Agreement, providing the objectives of quality and
speed can be met, editorial color separation will be done in the
Composing Room. Color separation work for advertising pur-
poses done at The Gazette shall be performed in the Composing
Reoom,

However, from fime to fime In the future, because of quality,
speed or capacity problems, it may continue to be necessary to
assign some of this work to an outside shop.

FOR THE UNION FOR THE COMPANY
Don McKay Garnet Mugford

L.L. Kent R.B. Williams

LETTER OF UNDERSTANDING

Re: Sub-Contracting Qut
The Company agrees in principle that it will avold sub-
contracting out compesing room work as defined by this Agree-
ment, and will sub-contract only in those circumstances where it
is unable to meet the requirements of the advertising client with

‘respect to kind of type or screen, or production capacity, The

Company agrees to discuss any such exception with the Unicn,

Where it becomes necessary to sub-contract work, the Com-
pany wil make every reasonable effort to assure that such work is
performed by an [TU shop. - ‘ C Co

FOR THE UNION FOR THE COMPANY
Don McKay Garnet Mugford
L.L. Kent . R.B. Williams

LETTER OF UNDERSTANDING

Re: New Substitutes

The partles agree that no demands shall be raised by the
Union during any future negotiations for any new collective
agreement to hire as a regular employee any subsititute who slip-
ped up at The Gazette after June §, 1981,

FOR THE UNION FOR THE COMPANY
Don McKay Garnet Muaford
L.L Kent R.B. Williams
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LETTER OF UNDERSTANDING

Re: Reproduction
It Is understood that the reproduction clause in previous
agreements, and which is deleted from the present Agreement,
functioned as a measure of job security and that the redundancy
clause of the present Agreement (section 25) now serves that
purpose.

_ ,
The Company shall have 1o’ obligations remaining to the

Union in regard to any previous or future reproduction ciaims.,

FOR THE UNION . FORTHE COMPANY
Don McKay ) . ’ Garnet Mugford
L.L.Kent . R.B. Williams

.Pm“_:_,mw OF UNDERSTANDING

Re: Slide Day Schedule

It is agreed that the humber of eurrent employees (15%)
scheduled to work Tuesdays, Wednesdays, Thursdays and
Fridays with three {3} consecutive days off each week-end shall
be extended for the duration of this Agreement.

It is futher understood that the present slide day schedule as
modified above shall remain in effect for the duration of this
Agrezment. Howaver, if editions of The Gasette are published
more or less often than in the moming as at present, or if another
newspaper is published by the Company or produced for
another company, re-scheduling of the Composing Room staff
shall be determined by mutual agreement of the parties.

FOR THE UNION ' FORTHE COMPANY

Don McKay Garnet Mugford

L.L Kent - R.B. Williams
52

LETTER OF UNDERSTANDING

Re: Notice of Redundancy

The Union and the Company agree the fellowing will be car-
tied out, in addition to the provisions of Section 25, after the
hotification by the Company to the Union of a redundancy due
to a decrease in volyme,

The parties shall meet to determine alternatives +o the provi-
sion for layoff provided by Section 25 (g). These alternatives
shali include the possibilities for transfer to other departments,
monetary incentives for early H.,mmwm:._m:ﬁ_ and financial get-
tlements in retyrn for voluntary resignations. :

FOR THE UNjON " FOR THE COMPANY
Don McKay Garnet Mugford
L.i.Kent R.B. Williamsg

&

LETTER OF UN DERSTANDING

Re: Transfers from Mailroom to Composing
' Room

Itis agreed that the Company shall not fransfer any employees
from the Matiroom to the Composing Room under the provi-
sions of Mailroom Letter of C:mmﬁ»m:&:m re: Ferag Inserting
Equinment, for the Purpose of then laying off Composing Room
employees,

FOR THE UNION FOR THE COMPANY
Don McKay Garnet Mugford
L.L. Kent ) R.B. Williams
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LETTER OF UNDERSTANDING
Re: Early Starting Times

Within three (3) months following the signing of the current
Agreement, it is agreed that a maximum of thirty-five (35)
employees on the night shift shall be given the opportunity to
start work at 5:00 p.m. instead of 6:00 p.m, (fora trlal period of
six {6) months). Natwithstanding Sections 9(b), {c} and {d), itis
agreed that such employees shall be paid at the regular night
shift rate. The partles agree fo meet one (1) month prior to the
conclusion of the 'trial period to review the experiment.

FOR THE UNICN FOR THE COMPANY
Don McKay Garnet Mugford
L.L. Kent E.B. Williams

LETTER OF UNDERSTANDING
Re: Parking Facilities
The Company agrees that its Securlty Personnel shall be re-
quired on a regular basis o provide surveillance of those parking
facilities adjacent to and across the street fromn The Gazeite
buitding. :

FOR THE UNION FOR THE COMPANY
Don McKay ) Garnet Mugford
L.L. Kent R.B. Williams

LETTER OF UNDERSTANDING

Re: Redundancies
Al calculations described in Section 25 due fo variations in
advertising linage shall be applied in the same mannetr as
previcus redundancies.

FOR THE UNION FOR THE COMPANY
Don McKay Garnet Mugford
L.L. Kent R.B. Williams
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RETURN TO WORK PROTOCOL

between
THE GAZETTE, a division of Southam Inc., having its principal
place of business for the Province of Québec at 250 St, Antoine
Sireet West, Montreal
{hereinafter called “the Company”)
and

LE SYNDICAT QUEBECOIS DE L'IMPRIMERIE ET DES
COMMUNICATIONS LOCAL 145 (UTL - F.T.Q.), a
union certified as bargaining agent by the Department of Labor
and Manpower of the Province of Québec for bargaining agents
comprising employees of THE GAZETTE, a division of
Southam Ine., having its principal place of business for the Pro-
vince of Québec at Monireal, )

{(hereinafter called “the Union”)

WHEREAS the Company is the employer of employees
comprised in bargaining units for which the Union is certified as
bargaining agent;

WHEREAS such bargaining units comprise employees in the

.Composing Room and the Maliroom, the whole as more fully

appears in arficle 4 of the Collective Agreements between the
parties executed on Nevember 12, 1982;

WHEREAS the parties have recently congluded negotiations
for the renewal of the said Collective Agreement for 2 further
petiod of 34 months;

WHEREAS the parties will proceed with all reasonable
dispaich to execute a Collective Agreement containing the

. tlauses agreed to In the negotiations recently concluded;

WHEREAS the employees of the Company mermbers of the
Union have been legally focked out of the Company’s premises
since August 24, 1984;

WHEREAS the parties wish to put an end to the sald lock-out
and ensure an orderly return to work of the Company's
employees, members of the Union subject to certaln terms and
conditions outside of and beyond the scope of the Collective
Agreement;

NOW, therefore witnesseth:

1. THE COMPANY agrees;

. a) that the lock-out shall be lifted immediately following
ratification and the Company will resume operations as
soan as possible;

b} no discrimination or disciplinary measures will be taken
against employees for acts or statemnents that may have
taken place during the negotiations or lock-out perlod;
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¢} vacation pays and/or entitlements will not be reduced
due to the lock-out;

d) there shall be no interruption in service ot seniority for the
duration of the lock-out;

¢ no review of volume will be done by the Company for the
period of August, September 1984, Re: Redundancy.
2. THE UNION agrees: i

a) to urge and encourage it¢ members to return to work as

recalled by the Company;

b} no discrimination ot disclplinary mesures will be taken

against the Company or 1its employees for acts or
. statements that may have taken place during the negotla-
tions or lock-out periods; .
9, THE PARTIES agree:

a} to execuie a Collective Agreement containing the provi-
sions agreed to during the course of their recently con-
cluded negotiations for the period of J uly 1, 1984 to April
30, 1987 inclusive:
the present RETURN TO WORK PROTOCOL shall be
deposited with the Department of Labor and Manpowet
and shall have the full force and effect of a Collective
Agreement between the parties.

WHEREFORE the parties have signed in Montreal; Province
of Québec, this 31st day of August, 1984,

b

FOR THE UNION FOR THE COMPANY
Don McKay G. Mugford
L.L. Kent R.B. Williams
§. Presseault D. McKeown
D. Wallace ’

R. Letourneaux ’ ,

R. McCready

A, Niven
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LETTER OF UNDERSTANDING

Re: Job Security, Technological Change
and Potential Government Intervention

The parties acknowledge that Section 5(a), 6(d), 25l(g}, Ap-
pendix “C” {including Preamble, Agreement and Appendix P
of the collective agreement) and Letter of Understanding, re:
Notice of redundancy, contain essential terms and conditions
necessary to the collective agreement. ’

The parties further acknowledge that the necessary staff
reductions essential to the agreement were and will be achieved
by way of individual predetermined employment contracts as
stipulated in Appendix “* of such collective agreement rather
than by layolf in order of least senlority.

Should any clause, in whote or in part, be declared invalid, in-
operative or inapplicable by any tribunal of competent jurisdic-
tion or by legislation, the pariies agree to meet forthwith for the
purpose of concluding an amended collective agreement relating
to staff reduction !n job securtty and technological change. It is
agreed in principle that the essential elements of job security,
technological change and staff reduction shall be maintained
through amended formulas, by providing equivalent provisions
ot through any other agreement the parties may reach In their
negotiations. }

If, within ninety (50} days following such a declaralion from a
tribunal or by legislation as referred to above, the parties ave’
unable to conclude such an amended agreement, the parties
agree that the said provisions shall apply, until one or the other
of the parties exetciges its right to strike or lock-out as provided
by Section 107 of the Labour Code.

FOR THE UNION . o FOR THE .OOEHU.PZ/\

Don McKay Garnet Mugford

L.L.Kent R.B. Williams
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